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Workplace Inclusion Leadership Awards 

Initiator (Team) Award 
  

Nominate a team of people (unit/cross-functional or internal/external) that is 
demonstrating how they are moving from the first stages of inclusion planning within 
their organization toward implementation of inclusion systems in one or more of the 
following workplace systems: HR, procurement, communications/marketing, CSR. 
 
Please fill in this form (save/print) and email it to the contact person outlined at the bottom 
of the form. 

 

NOMINEE 

First Name: Last Name: 

Title: 

Organization: 

Phone: Fax: Email: 

Address: 

City/Town: Province: Postal Code: 

NOMINATOR  
(if different from above) 

First Name: Last Name: 

Title: 

Organization: 

Phone: Fax: Email: 

Address: 

City/Town: Province: Postal Code: 
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How did you hear about this award? ___________________________________________ 

What industry sector does the nominee represent? _______________________________ 

 

Using the Aboriginal Human Resource Council’s nine-point evaluation framework 
indicators, please demonstrate how the organization has advanced strategies, practices, 

and behaviours within the organization to advance Indigenous workplace performance that 
has helped the organization climb our seven-stage Inclusion Continuum. 

1. Investment & Resources: Commitment & Financial 
Give some examples of how the team has invested human, financial, or other resources toward 
its Indigenous inclusion strategy? Is there a means of determining the “return” on these 
investments (ROI)? 

 
 
 
 

2. Employee Engagement 
Cite two examples that showcase how the team has helped encourage broad employee 
engagement within its Indigenous inclusion strategy? 

 

 

 

3. Responsibility and Accountability 
Has the team implemented clear accountability framework for its Indigenous inclusion strategy? 
Are roles and responsibilities clear throughout the team? Is there transparent reporting?  

 

 

 

4. Positioning 
How has the team helped position its engagement with Indigenous people, businesses, and 
communities?  For example, do Indigenous people see your organizational brand (i.e., values, 
actions, messaging) as one that inspires trust, confidence, and a commitment to build a 
relationship? 
 
 
 
 

https://aboriginalhr.ca/en/nine-points-inclusion-framework
https://aboriginalhr.ca/en/nine-points-inclusion-framework
https://aboriginalhr.ca/en/products/item/inclusion-continuum
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5. Leadership & Governance:  
What directions, policies or strategies did the team introduce that have strongly guided your 
engagements and relationships with Indigenous people, businesses, and communities? 
 
 
 
 
 

6. Social Impact 
Cite examples where the team has allocated donations or resources that have directly helped 
Indigenous communities with sustainable gains (i.e., workforce readiness, improved community 
health, wellness, prosperity, etc.) 
 
 
 
 
 

7. Relationships & Trust 
What are some tangible ways that the team has built trust with the Indigenous people, 
businesses, and communities?   
 
 
 
 
 

8. Organizational Culture 
Provide two examples that demonstrate how the team has inspired a workplace culture that 
helps drive positive engagements and relationships with Indigenous people, businesses, and 
communities. 
 
 
 
 
 

9. Value & Validation 
Briefly outline the evaluation system the team has implemented to assess the effectiveness or 
impact of its Indigenous workplace inclusion initiatives?  
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Summary: 
Please summarize/prioritize two or three strategies, practices or initiatives that the team is most 
proud of implementing because the outcomes accomplished have effectively helped advance 
Indigenous workplace inclusion within the organization. 
 
 
 
 

By submitting this form you are providing consent, on behalf of the nominee organization or 
individual, to allow the Aboriginal Human Resource Council to profile the organization or individual 
and success story/promising practice in a public format, which will include, but not limited to the 
following distribution methods: Workplace Inclusion Leadership Awards luncheon, media, social 
media, website (aboriginalhr.ca). 
 
______________________________                    ____________________________________ 
(Name of Nominator – Please Print)                    (Organization if Applicable - Please Print) 
 
______________________________________ 
(Affiliation with the Nominee, as Applicable)                       
 

   Please submit the nomination form by e-mail to: 
   Paula Sawyer @ psawyer@aboriginalhr.ca  
   If you have further questions that are not answered on the awards site:   
   aboriginalhr.ca/awards, or on this form, please contact Paula Sawyer by email (see above) 
   or by phone - 306.956.5395 

We respect your privacy. Contact information is for our internal use only. We do not sell, provide, 
or share personal information with any outside organization. 

 

mailto:psawyer@aboriginalhr.ca
http://aboriginalhr.ca/awards
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