
 
 
The Indigenous Workforce in Canada & Why This Ontario Project Matters 
 
The Business Case 

 
The social and economic business case for Indigenous labour market development is 
clear. More than 1.6M Indigenous people live in Canada, accounting for 4.9% of the 
national population; and 22 % of those Aboriginal peoples or 309,845 reside in Ontario, 
which means 1 in 5 Aboriginal peoples live in Ontario.  However, they continue to be 
under-represented in the labour market and in many segments of the training and 
Post-Secondary Education system.  
 
From 2006 - 2016, Canada’s Indigenous population grew by 42.5%, due to two main 
factors; one being birthrates, and the other a combination of legislation which 
recognizes the expanded rights of Indigenous peoples to declare their ancestry, and 
the emergence of Indigenous people becoming more comfortable with self-
identification of their cultural heritage.  
 
According to the 2011 National Household Survey, 46% of Indigenous people are under 
the age of 25, compared to 29% of the rest of Canadians. In Ontario the Indigenous 
populations is at a lower median age: First Nation (29.4), Métis (34.9), and Inuit (25.1) 
when compared to other Ontario residents which was at 40.2 years of age. This means 
there is an untapped young labour market with the potential to be introduced into the 
fast-paced technology careers of the advanced manufacturing & IT sectors upon which 
this province thrives.  
 
Indigenous Peoples offer a viable solution to some of Canada's persistent labour 
market pressures. The Centre for Studies on Living Standards has estimated that if 
Indigenous peoples were to achieve equity in terms of educational attainment and 
workforce participation with the rest of the country, Canada’s economy would 
generate an additional $400B in productivity and save $115B in government 
expenditures through to 2026.  
 
The Government of Canada has made clear its commitment to the Indigenous peoples 
of Canada. Budget 2016 proposed new investments of $8.4B over five years to support 
a “Better Future for Indigenous peoples, including education, training and community 
infrastructure.” The Speech from the Throne and the Report of the Truth and 
Reconciliation Commission have also reinforced the important link between national 
economic growth and prosperity and the fundamental relationship between Canada 
and Indigenous people based on rights, respect, cooperation and partnership. 
 
"We did not deliver the [TRC's final report] to government. We recognized that 
government was going to be slow to respond … but we're not writing it for them, 
we are writing it for the rest of society," Sinclair said.  "It's up to society to step 
up and take the actions that are needed." 

(Senator Murray Sinclair, former Chair of the Truth & Reconciliation Commission) 



 
 
The range of programs and services can be a challenge for Indigenous job seekers and 
sector employers to navigate and effectively use. The Project seeks to ensure that 
more employers, Indigenous job seekers are aware of, and can make use of, labour-
market development programs and services to better support educational readiness, 
recruitment, work experience and job placement. 
 
Currently the non-Indigenous business sector has a variety of reasons for engaging in 
workforce development relationships with Indigenous peoples and communities: 
 

 the valuable labour pool of Indigenous peoples located near major projects / 

industry hubs - nearly 50% of Indigenous peoples live very close to and within 

urban centers of Canada; 

 an expectation from company shareholders and the public that companies 

develop positive relationships with Indigenous communities given the 

release of the Truth & Reconciliation Commission Report & 

Recommendations;  

 companies that fall under employment equity, or are under procurement 

endeavors for provincial and federal contracts can learn ways to recruit and 

hire Indigenous talent; 

 a changing social, legal and political environment that increasingly 

recognizes Indigenous land title and rights; and 

 a genuine commitment to overcome the legacy of the past and to co-create 

a positive future. 

 


