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RENEWABLE AND 
CLEAN ENERGY 

Indigenous businesses and people are ready to take 
advantage of this made-in-Saskatchewan renewable 
renaissance.  First Nations contractors and workers 

have been building and supporting operations of 
Saskatchewan natural resource sector for decades.  
The positive impact of Indigenous inclusion has been 
felt from projects including energy production and 
pipelines, to potash and uranium mines. Significant 
opportunities are rapidly emerging for the private 
sector, post-secondary institutions and Indigenous 
employment and training organizations to partner  
and create the required Linkages to harness the  
energy of Saskatchewan’s Indigenous workforce.

The Indigenous labour force in Saskatchewan will 
grow in importance over the next decade. [NTD: 
Currently 16% of the labour force is Indigenous,  
however, the percentage of labour force entrants  
who are Indigenous is currently 25% and expected  
to will grow to 40% by 2030].   Now is the time for  
all stakeholders in renewable energy in Saskatchewan 
to come together to create the pathways for sustainable 
careers for Indigenous people.  

The Government of Canada has made clear its 
commitment to the Indigenous people of Canada.  
Budget 2016 proposed new investments of $8.4 
billion over five years to support a “Better Future for 
Indigenous peoples, including education, training 
and community infrastructure.” The speech from the 
Throne and the Report of the Truth and Reconciliation 
Commission have also reinforced the important link 
between national and economic growth and prosperity 
and the fundamental relationship between Canada 
and Indigenous people based on rights, respect, 
cooperation and partnership.

This commitment is providing resources combined 
with Provincial support for the postsecondary  
Indigenous efforts and is supporting a network of 
experienced Indigenous education, employment and 
training organizations ready to support the secondary 
sector. These institutions and organizations are across 
the province working with industry to provide  
project-based training which is a natural fit with the 
nature of renewable energy projects. The know-how 
and experience development partnerships in other 
industries is easily transferable to renewable energy. 
As renewable energy projects are built, successful 
proponents will benefit from the resourcefulness 
and capabilities of First Nations and Métis peoples, 
organizations and businesses to make these projects 
a success. There is considerable momentum.

INTRODUCTION

 

Conditions are right in Saskatchewan 
for Indigenous inclusion in clean 
energy projects to propel Indigenous 
employment and economic  
development for the next decade.   
 
The positive economic impact of Indigenous inclusion in 
renewable energy has been felt across Canada  with 
152 Indigenous owned projects considered medium 
to large producing 1 Mega Watt (MW) or more of 
power. In total these projects produce 19,500 MW and 
represent $56 B in investment creating 15,300-person 
years of employment.  Now is the time for Indigenous 
people and communities in Saskatchewan to benefit 
from environmentally sustainable power generation 
projects, be they community owned or private sector 
driven, through job creation and economic development 
for families and future generations.

With recent renewable energy announcements by the 
Province of Saskatchewan, SaskPower and the Federal 
Government, including progressive policies and  
initiatives the stage has been set for unprecedented 
activity in renewable energy construction and procurement. 
SaskPower has made a significant commitment to 
renewable energy by committing to procure 2,400  
MW of renewable energy in the next decade. These 
projects will create 1,000’s of jobs with significant 
Indigenous inclusion through procurement initiatives 
and Indigenous ownership of projects. SaskPower’s  
procurement processes seek to drive inclusion of  
Indigenous business and labour. SaskPower and the 
Province of Saskatchewan committed to support the 
First Nations Power Authority, a globally unique  
Indigenous organization that procures First Nations 
owned projects to support the Province’s goals. The 
Indigenous community in Saskatchewan is poised  
to be a major contributor to the development of 
renewable energy projects.  
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CURRENT STATE  
OF RENEWABLES IN  
SASKATCHEWAN

UTILITY SCALE PROCUREMENT

Saskatchewan Power Corporation or “SaskPower” 
is  the Crown Corporation under the authority and 
mandate of the Power Corporation Act. The Act  
grants SaskPower exclusive jurisdiction within the  
province of Saskatchewan (except for the City of  
Saskatoon and the City of Swift Current) to supply, 
transmit and distribute electricity, as well as to provide 
retail services to customers. SaskPower’s parent  
company is the Crown Investments Corporation of  
Saskatchewan (CIC). The company’s vision, mission and 
values flow from the Act and relationship with CIC,  
who in turn is responsive to the general government 
direction. SaskPower plans to produce up to 50% of  
its electricity from renewable energy by 2030.   
SaskPower’s goal is to increase its supply of renewable 
energy to a total of 2,400 MW by 2030.2

SaskPower’s programs to procure and develop renewable  
energy supply will be the key contributor for job 
growth in the renewable and clean energy sectors.  
Clean energy technology, including efforts to reduce 
emissions among power suppliers including SaskPower 
and heavy industrial emitters, will be driven by the 
Province’s “Prairie Resilience: A-Made-In Saskatchewan 
Climate Change Strategy” (see Government Policy – 
Provincial Government below) and SaskPower supply 
procurement initiatives.

 Current Supply (MW) Target for 2030 (MW)

Wind 220 2100

Hydro 880 1,050

Solar & Other - 350

Total 1,100 2,400

1 SaskPower, 2017-18 Annual Report, p. 9 
2 SaskPower, “Plans for a Sustainable Power Future” presentation at the Saskatchewan Renewables IPP and  Supplier Information Session”, 2016.

JUNE 19
2018

Saskatchewan’s Environment Minister  
and Minister Responsible for SaskPower  
Dustin Duncan announced the approval 
of a large-scale wind energy project, the 
177 MW Blue Hill Wind Energy Project 
being developed by Algonquin Power 
Co. located south of Herbert. 

OCT. 03
2018

Environment Minister Dustin Duncan 
announced the new Power Generation 
Program that allows customers to 
develop power generation project 
to sell to SaskPower for up to 1 MW 
for renewable projects and 5 MW for 
carbon neutral non-renewable tech-
nology for a total of up to 105 MW of 
energy by 2030.

SEPT. 20 
2018

SaskPower announced its first  
utility-scale solar power project,  
a 10 MW facility being developed  
by Saturn Power.   

RENEWABLE & 
CLEAN ENERGY 
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UTILITY-SCALE SOLAR

SaskPower recently completed its first 10 MW utility 
scale solar procurement, and plans to procure another 
10 MW in 2019.  On June 17th SaskPower announced 
a 10-megawatt facility will be constructed in the rural 
municipality of Coulee, to the east of Swift Current by 
Saturn Power.  The project procured through a competitive 
process which began in 2016 with 34 pre-qualified  
proponents, and 16 proposals considered.  

SaskPower has plans to procure 60 MW of solar will be 
procured by 2021 by way of:  [NTD: Need a reference 
because the SaskPower goals for solar and wind was  
taken from SaskPower’s “Renewables Roadmap”  
webpage which no longer exits.  Confirm with SaskPower]

• 20 MW in partnership with the First Nations Power  
 Authority;

• 20 MW via the 10 MW Saturn Power project recently  
 announced and the procurement of two 30 MW  
 projects through procurement with private sector  
 developers; and

• 20 MW community driven projects (see SaskPower  
 Community Programs Below).

Utility-scale solar projects are expected to be built where 
the best solar energy resources are located.  In general, 
it can be expected that most utility-scale solar facilities 
will be built south of Highway 1 (Trans-Canada Highway). 

WIND

Wind energy will create the majority of investment and 
job creation in Saskatchewan’s renewable energy sector. 
Wind energy is currently the lowest cost renewable 
energy supply and is planned to be the largest source 
of renewable energy developed by SaskPower. Wind 
energy is planned to represent about 90% of renewable 
power developed in Saskatchewan by 2030.   

SaskPower awarded its first RFP for a 177 MW wind farm 
on September 19th. It is important to note that the RFP 
included criteria for Indigenous content which was a 
determining factor when awarding the project. Like solar, 
it is anticipated that most wind energy projects will be 
located where the best wind resources are which is the 
southern area of the province. It is expected that most 
of the wind capacity will be developed generally around 
Highway 1 or south of it, however there will likely be 
economically feasible projects north of that.
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SASKPOWER COMMUNITY 
POWER PROGRAMS
On October 3rd 2018, Environment Minister and Minister 
Responsible for SaskPower Dustin Duncan announced 
the new Power Generation Partner Program (PGPP). The 
program aims to add 105 megawatts of renewable and 
carbon-neutral non-renewable technology, such as flare 
gas. Maximum project sizes are now 1 MW for renewable 

and 5 MW for carbon-neutral non-renewable technologies. 
The program will award up to 10 MW of renewable 

power generation on an annual basis. The  
application window for 2018 is November 

15 – 30. This program replaces the Small 
Power Producer’s Program.

SaskPower’s Small Power Producers 
Program provided a means for 
individuals and communities to 
generate electricity. The program 

reached the maximum limit of 
 customer generation capacity,  

providing a total 7.5 MW of power. 
No more applications are being accepted. 

SaskPower’s Net Metering Program allows up 
to 100 kW of renewable electricity production 

per SasksPower meter for the purpose of offsetting 
power that would otherwise be purchased from  

SaskPower. Under this program subscribers are eligible 
for a one-time rebate until November 30, 2018 equivalent 
to 20 per cent of equipment and installation costs to a 
maximum payment of $20,000. An updated Net Metering 
program will be announced in 2018.

Note that the majority of the projects under these 
programs use solar power.

CLEAN ENERGY

While there is not an agreed-to definition of “clean energy”, 
it generally refers to energy derived from sources that 
reduce green-house-gas emissions (GHG) or energy 
production that uses technology to substantially reduce 
GHG emissions. Oil wells produce associated gas which 
is burnt off in the oil-field because there is no other 
use for it, this is known as flare gas. Flare gas is a major 
source of GHG’s in Saskatchewan including carbon  
dioxide and methane. Methane traps 25 x more heat 

than carbon in the atmosphere and is a major concern 
for global warming and is a major focus for Saskatchewan’s 
clean energy initiatives.   

Energy generated from flare gas is done so by burning 
the gas in a turbine, much like a jet engine. The ability 
to do so economically depends both on the turbine 
technology used and the quality of the gas produced.   
Flare gas power generation technology is still early in its 
development and requires significant knowledge of the 
technology and the oil fields it is deployed on to determine 
if it is economically feasible.

SaskPower’s Flare Gas Power Program allows small- to 
medium- sized oil producers who want to develop 
environmentally preferred flare gas energy generation 
projects. SaskPower intends to procure up to 20 MW 
of power from flare gas. The first project was near 
Shaunavon, and the second power under the program 
was announced in October 2017 for 750 kW of electricity 
near Kerrobert. In addition, on May 11th, 2019 the First 
Nations Power Authority (FNPA) signed an Opportunity 
Agreement with SaskPower to procure 20 MW of flare 
gas power. FNPA is working closely with Flying Dust  
First Nation on the opportunity.

GOVERNMENT POLICY  
FEDERAL POLICY AND FUNDING

Federal policy is driving Provinces to create plans to reduce 
GHG’s which include developing renewable energy supply 
options. On April 22nd, 2016, the Federal Government 
signed on to the United Nations ‘Paris Agreement’ 
(Climate Accord) which commits Canada to a 30% (208 
million tons) reduction in green house gas emissions by 
2030. The Federal government worked with the provinces to 
develop the Pan-Canadian Framework on Clean Growth 
to meet that commitment which includes a variety of 
initiatives to reduce GHG’s.  

The Framework requires Provinces to design their own 
specific carbon reduction plans for implementation by 
2018 including a “carbon tax” and “cap and trade”  
regime. If the provinces failed to comply the federal  
government would “impose a tax of $10.00 per tonne, 
rising to $50.00 per tonne in 2022, the equivalent of  
11 cents per litre at the pump.” The Province of  
Saskatchewan has publicly opposed implementing  
such a carbon tax. 
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The government’s $2 billion Low Carbon Economy Fund 
was created to provide funding to meet the commitments 
under the Paris accord. Of this $1.4 billion will be provided to 
provinces and territories that have adopted the Pan- 
Canadian Framework on Clean Growth and Climate 
Change to help them deliver on commitments. This fund 
is available until 2021 so it is still early days in the  
development of programs and funding opportunities to 
utilize this fund.  

In 2017, the Government of Canada launched Generation 
Energy which created a national dialogue which included 
380,000 people regarding Canada’s energy future. Based 
on these engagements a group of diverse experts called 
the Generation Canada Council drafted a report that 
creates a vision for energy in Canada. The Council’s Five 
Principals include “A Collaborative Transition….integrating  
Indigenous values into the process at every step and  
creating opportunities for reconciliation and new partnerships 
with Indigenous peoples”.  

Currently the following federal funding opportunities for 
Indigenous communities to develop community based 
renewable energy projects are:

• In budget 2017-2018, the Government had committed  
 “$21.4 million over four years to support the deployment  
 of renewable energy projects in Indigenous and northern  
 communities that rely on diesel for electricity and  
 heating by continuing the Northern Responsible Energy 
 Approach for Community Heat and Electricity Program.”   

• Federal funding for Indigenous community projects  
 may be available through funds administered by  
 Indigenous Services Canada including:

 - The Community Opportunity Readiness Program  
  (CORP) and the Lands and Economic Development  
  Services Programs (LEDSP). These programs are  
  unlikely to provide significant capital funds, but are  
  well suited for planning renewable energy projects.

 - The First Nations Infrastructure Fund helps First  
  Nation communities improve and increase public   
  infrastructure.  

• NRCan’s Green Infrastructure Program is for Clean  
 Energy for Rural and Remote Communities, focuses  
 on reducing reliance on diesel fuel and applies to  
 some northern Saskatchewan communities.  

• The $500 M Low Carbon Economy Challenge has  
 been launched, which is part of the Low Carbon  
 Economy Fund, and is open for applications from  
 Indigenous organizations.  

PROVINCIAL POLICY

On December 4th, 2017 the Province of 
 Saskatchewan released its climate change  
strategy titled “Prairie Resilience: A-Made-In 
Saskatchewan Climate Change Strategy”. 
The plan targets heavy carbon emitters 
by reducing thresholds from 50,000 
emission tonnes to 25,000 emission 
tonnes.  Contrary to the Federal  
government’s Canadian 
Framework for Clean Growth, 
the plan does not include a 
carbon pricing mechanism.

The Province’s strategy 
includes an emission offset  
trading system to be introduced 
for offsets generated by:

• No-till agriculture;
• Planting pulse crops or trees; and
• Past land use and management decisions.

The Province introduced the Management and  
Reduction of Greenhouse Gases (General and  
Electricity Producer) Regulations (“Electricity  
Regulations”) entered into force on January 1, 2018. 
 Under these regulations’ emitters must monitor and 
reduce GHG emissions. The regulations apply to  
utilities (regulated or Independent Power Producers (IPP)) 
that produce GHG’s in excess of 1,500,000 tones per 
year from gas or coal generation, and IPP’s that produce 
GHG’s in excess of 10,000 tonnes per year.

The regulation will likely result in renewable and clean 
energy projects for large industrial emitters to reduce 
their emissions. These projects will likely involve technologies 
that retrofit existing facilities. These industrial emitters 
may have procurement policies that favour vendors with 
Indigenous content which would create training and 
employment opportunities. 

RENEWABLE & 
CLEAN ENERGY 
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INDUSTRY ANALYSIS
JOB CREATION

Jobs are created through a renewable energy project’s 
planning, construction and operations periods. Jobs 
in construction and operations periods represent the 
largest opportunity for training and employment. During 
construction there are many entry level positions and 
skilled positions required. The mix of the types of jobs 
and nature of them depend on the renewable energy 
project being built.

In Saskatchewan the bulk of jobs will be created in 
wind and solar projects. The wind projects will be major 
capital investments worth hundreds of millions of dollars.  
The average size of a wind farm is about 200 MW with  
significant peak in employment numbers during construction. 
Solar projects tend to be much smaller. For example,  
SaskPower’s wind RFP was for 200 MW, whereas the RFP 
for solar was for 10 MW.  However, solar energy creates 
10 to 20 times as many jobs as wind for every MW  
installed. Therefore, even small solar projects can have a 
significant impact on local employment.  

Wind energy has the potential to create a significant 
number of direct and indirect jobs (140-300 direct and 
270-1,300 indirect jobs for a 150 MW project ). For 
example, the Blackspring Ridge Wind Project in Vulcan 
County, Alberta created 350 construction jobs and 20 
permanent positions, with a majority of the workforce 
hired from the region. The employment opportunities 
increase with community-scale renewables and sustained 
renewables growth. 

In the case of Solar, “every 150 megawatts (MW) of solar 
energy capacity represents $310 million in investment, 
1,875 direct full-time-equivalent construction jobs and 
45 permanent direct jobs in operations,” according to 
the Canadian Solar Industry Association. 

The total potential of jobs to be created in renewable 
energy in Saskatchewan with current Provincial policies 
and targets has not been studied. At least no reports  
exist in the public realm. However, the potential for job 
creation in Alberta has been studied and provides a 
useful reference. Alberta’s Renewable Electricity Program 

(REP) will create 5,000 MW of renewable energy as  
compared to Saskatchewan’s target of 2,400 MW, so  
Saskatchewan can expect to see about half the job  
creation as Alberta. The following chart produced by  
the Pembina Institute illustrates the expected job  
creation from Albert’s renewable energy programs. It 
also illustrates the much larger job creation impact with  
an additional 500 MW of community energy being  
developed which has a larger impact on job creation.

JOB TYPES

The United States Office of Energy Efficiency and  
Renewable Energy created a tool exploring clean energy 
careers at the following site https://www.energy.gov/
eere/education/explore-clean-energy-careers-0.  
The site allows you to explore careers that are available 
in renewable energy generation including geothermal, 
wind, water and solar through the phases of project  
development. A description of key jobs relevant to  
construction and operation are as follows:

4   Pembina Institute, “Job Growth in Clean Energy – Employment in Alberta’s Emerging Renewables and Energy Efficiency Sectors”, p. 10
5  Pembina Institute, “Wind Energy in Alberta Workshop Discussion Paper – Benefits to Local Economies”, P. 3.
6  http://www.greenenergyfutures.ca/episode/renewable-energy-jobs

FIGURE 1: Alberta - Average annual jobs  
with additional community energy capacity.
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WIND

Construction Worker (Laborer and Helper, Equipment 
Operator, Crane Operator) - Construction workers in the 
wind industry are responsible for building local access 
roads and the foundations that support wind turbines. 
They operate heavy equipment and work to put the wind 
turbine tower, nacelle, and blade segments together. 

Trade Worker (Iron Worker, Rigger, Rodbuster, Cement 
Mason, Crane Operator, Electrician) - After a site is  
selected and construction begins, trade workers help 
install the wind turbines and support structures. This  
requires the work of many skilled people, including a 
wide variety of trade workers. 

Wind Technician (Wind Tech, Windsmith, Wind Turbine 
Service Technician) - Wind technicians install, inspect,  
maintain, operate and repair wind turbines. Wind  
technicians are capable of diagnosing and fixing any 
problem that could cause the turbine to be shut down 
unexpectedly or fail to operate properly. 

SOLAR

Solar Assembler/Basic Installer -  
Basic PV installers with short-term training assemble solar 
modules, panels, or support structures; identify methods 
for laying out, orienting, and mounting modules or arrays 
to ensure efficient installation; work in teams to install PV 
systems in accordance with codes and standards using 
drawings, schematics, and instructions; and apply weath-
er sealing to array, building, or support mechanisms.

Roofer with Solar Expertise - As part of the clean  
energy economy, roofers working with solar install, 
inspect, and repair roofs so that they can support a solar 
array; ensure that any cuts or holes made in the roof during 
the installation of solar panels and mounting racks are 
properly repaired and sealed; install mounting systems and 
structural supports for rooftop solar energy systems.

Solar PV Installer -  Residential or small commercial 
installation professionals may design and prepare the 
system layout based on specific site characteristics; obtain 
permits; measure, cut, assemble, and bolt structural 
framing and solar modules, safely attaching panels to 
roofs or ground mounts; wire and connect the system to 
an inverter; inspect installed equipment, structures, or 
materials to determine code and safety compliance; and, 
finally, commission the system, ensuring that it meets basic 

performance estimates. The size of the company installing 
the system will determine how specialized any given job is 
within that broad technical installation sequence.

Commercial/Utility Solar PV Technician (Electrician) - 
Solar PV Technicians work on large commercial or utility 
scale photovoltaic systems. They inspect, evaluate, test, 
clean, calibrate, and maintain solar module systems,  
mounting hardware, combiner fuse boxes, inverters, 
switchgear, circuit breakers, transformers, batteries,  
data acquisition systems, relays, programmable logic 
controllers, revenue meters, weather stations, fuel cell 
equipment, and other AC and DC equipment. As  
systems increase in size and complexity, the job may  
entail more operations than maintenance, including  
sophisticated technical monitoring, control, and  
performance engineering. O&M techs  
frequently interact with professional  
contract personnel on site, and routinely 
travel between facilities.

Solar field service is typically  
delivered by journey-level  
electricians or technicians  
with a strong foundation in 
electrical theory and practice, 
photovoltaic systems, and  
performance monitoring.

Residential Solar Technician  
(Electrician) - Often dispatched by 
large firms to address issues detected 
through remote performance monitoring, 
residential PV technicians drive to multiple sites 
to inspect, evaluate, test, clean, calibrate, and 
maintain solar module systems, mounting hardware, 
inverters, and related equipment. The work may entail 
electrical troubleshooting, inverter diagnostics and repair, 
network integration and optimization, and commissioning. 
But service techs interact with people as well as systems.  
Customer communication is paramount, particularly in a 
rapidly evolving field where third-party owners are  
demanding timely service for systems located on sites they 
neither own nor control.

PV Installation Professionals are highly skilled solar installers 
with backgrounds in site assessment, system design,  
installation and operations. Most have engineering, skilled 
trades, and/or electrical training.

RENEWABLE & 
CLEAN ENERGY 
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INDIGENOUS TRAINING 
AND EMPLOYMENT
The Government has two key programs that support 
Indigenous training and employment: 

Indigenous Skills and Employment Training Strategy  
(ISETS) - Indigenous agreement holders design and  
deliver employment programs and services best suited to 
the unique needs of their clients in their region,  
focusing on the three ISETS priorities:

• Supporting demand-driven skills development;
• Fostering partnership with the private sector and the   
 provinces and territories; and 
• Placing emphasis on accountability and results. 

There are 25 ISETS holders in Saskatchewan hosted by 
First Nations and Métis organizations.

Skills and Partnership Fund (SPF) - A demand-driven, 
partnership-based program that supports government  
priorities through strategic partnerships by funding  
projects contributing to the skills development and training 
of Indigenous workers for long-term, meaningful employment. 
Delivered in Saskatchewan by the Saskatchewan Indian 
Training Assessment Group (SITAG) and the Gabriel  
Dumont Institute (GDI) Training and Employment.

SITAG and GDI work with ISETS agreement holders and  
industry to fund programs for eligible Indigenous individuals 
for training and entry level employment opportunities.  

KEY THEMES AND  
OPPORTUNITIES FOR 
PARTNERSHIPS
The Linkages Project through its research and meetings 
has developed the following opportunities and learning 
under four key themes:

TRAINING AND EMPLOYMENT OPPORTUNITY 
CREATION

• Large utility scale projects will drive job and training  
 opportunities on a regional basis.

• Programs for community owned projects will drive  
 small-scale community solar projects and residential solar  
 roof-top projects that represent excellent opportunities  
 for entry-level positions, training & employment. 

UTILITY SCALE PROJECT DEVELOPMENT

• Bulk of entry level jobs for renewable energy generated   
 by solar and wind will be developed on a project  
 specific basis as RFP’s are conducted.

 - SaskPower procurement policies will drive inclusion  
  of Indigenous content and thereby create employment  
  opportunities.
 - First Nations Power Authority will procure 300 MW  
  of renewable power through its set-aside with  
  SaskPower through First Nations owned businesses  
  where training and employment of community  
  members and utilization of local Indigenous owned  
  contractors will be a priority.
 - Creating employment opportunities through  
  these procurements will require early engagement  
  and coordination between the successful  
  proponents, local ISETS holders and contractors.
 - Indigenous owned development corporations that  
  take equity positions will drive opportunities.
 - When the utility scale projects are in operation there will  
  be on-going employment opportunities post 2021.

CLEAN ENERGY DEVELOPMENT

• The Prairie Resilience: Made in Saskatchewan Strategy  
 for Climate Change will drive clean energy opportunities  
 primarily for vendors of clean technology business  
 that reduce emissions from coal and gas generation,  
 and environmental consultants.

COMMUNITY ENERGY DEVELOPMENT

• SaskPower’s current rebate program is creating some  
 jobs for installation of mostly private and public solar  
 installations on buildings.

• New federal and provincial programs will provide  
 resources to drive community energy focussed projects:

 - SaskPower introduced its Power Generation Partner  
  Program which will drive small scale community  
  projects with the majority likely being solar installations,  
  and also flare gas generation through industry.  
 - SaskPower is expected to release a revised net- 
  metering program which will create more  
  opportunities for residential installations, and in  
  particular roof-top solar.

• The Government of Canada’s Pan-Canadian Framework  
 on Clean Growth and Climate Change and the Low  
 Carbon Economy Fund will continue to present funding  
 opportunities for Indigenous communities to pursue   
 renewable and clean energy projects. 
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CONCLUSIONS

This analysis reveals that the Clean and Renewable Energy 
sector is a robust and growing industry in Saskatchewan and 
in all parts of Canada. Industry is engaging with Indigenous 
organizations regarding alternative energy solutions. We 
observed companies in the Clean and Renewal Energy 
sector meeting with Indigenous people at various events, 
for example, Indigenous Business Match (Edmonton), First 
Nation Power Authority forum (Saskatoon). And we have 
seen cases in which industry and First Nations have  
collaborated together to train and install solar panels  
(Cowessess First Nation).

Some First Nations through their economic development 
corporations have formed partnerships with solar and 
wind companies regarding installation and maintenance 
of equipment that has been installed. Others are also 
investigating the feasibility of establishing their own  
installation company to penetrate a broader market  
beyond the reserve boundaries. 

Larger corporations like SaskPower have well developed  
Indigenous relations departments, while smaller companies 
are in beginning stages of their Indigenous engagement 
journey. One small solar company with only 50 employees 
reported they have read the TRC’s Call to Action and  
refer to Section 92 in all of their community presentations. 
This is encouraging in that most Canadian companies are 
only vaguely aware of the Calls to Action. 

We have heard first hand, that some post secondary  
institutions have developed curriculum alternative energy 
programs (i.e. NAIT) or are developing curriculum to 
meet the needs of industry (i.e. Sask Polytech). NAIT’s 
Alternative Energy Diploma program for example has 
graduated 3 Indigenous learners. All are employed  
with industry.  

RECOMMENDATIONS

• Clean and Renewable Energy companies should  
 continue their engagement with Indigenous  
 organizations for both market opportunities,  
 partnerships and as a source of employees.

• Clean and Renewable Energy companies should  
 build upon their Indigenous engagement initiatives 
 by having Indigenous awareness training for their  
 employees. 

• Post Secondary institutions that are developing  
 curriculum should meet both with industry  
 and Indigenous organizations so that  
 Indigenous learners meet necessary 
 academic prerequisites or develop the  
 bridging programs so Indigenous  
 learners have access to those  
 programs.

• ISET’s should meet with  
 Clean and Renewable  
 Energy sector  
 corporations to  
 learn more about  
 the industry   
 components and  
 the employment  
 opportunities for their  
 members.

• The Saskatchewan government  
 or SaskPower should undertake  
 labour market forecasts for the  
 Clean and Renewable Energy sector. 
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