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Stepping Stones to Success
The Aboriginal Human Resource Council is a
national public-private, not-for-profit organization
with a mandate to advance the full participation
of Aboriginal people in Canada’s labour market on
a national level. The council has earned a national
reputation for service excellence and human
resource innovation through the programs, products,
services and projects it has developed with the
help of many partners.
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STEPPING STONES TO SUCCESS

The Aboriginal Human Resource Council is the only

In 2007-08 the Aboriginal Human Resource

national organization that provides end-to-end solutions

Council (AHRC) continued to enhance the

to facilitate workplace training, recruitment, retention
and advancement opportunities for Canada’s Aboriginal

value of its services and the evolution of its

Peoples. The council acts as a catalyst to bring together

product line. The year was marked by expansion,

community organizations, professional associations,

diversification, stable leadership and a high

Aboriginal communities and organizations, and all levels

level of professionalism in our product and

of government to increase Aboriginal employment. We
provide meaningful research, educational tools, training
programs and other resources to guide companies and

service delivery, building a strong foundation for
continued growth.

help them address workplace needs with qualified and
motivated Aboriginal people.

The council extended its reach, service delivery
and project portfolio to engage more employers
in Aboriginal employment, and increase workplace
productivity by creating relevant and effective
products and services. Our ability to attract new
clients and partners reflects our success in developing
a strong platform of programs and services that are
relevant to the needs of the organizations we serve.
• Powerful New Brand. The council’s name change and
re-branding were successfully concluded by July 2007 to
firmly position the council as a public-private entity with
a growing presence and reputation as Canada’s premiere
national Aboriginal human resource organization.

• Expanded Customer Reach. 1228 organizations purchased
or attained at least one of the products, programs or
services offered by the council in 2007-08, including 779
companies, 185 non-government organizations, 110
colleges/universities, 72 AHRDA holders, 45 labour groups
and 37 government agencies.
Culture and business come together at the Quebec
Workforce Connex forum in Val D’or.


• Workplace Leadership Excellence. Mastering Aboriginal
Inclusion – the council’s centrepiece program – was

2007-2008 HIGHLIGHTS
completed for focus group testing in December 2007. The
five module set was delivered to the Networks of Change
partnership; a collaboration of 29 companies that contributed
financially and guided the development of the series over
two and a half years. The program helps companies to value
diversity, embrace inclusion and develop improved skills
and competencies to better recruit and retain Aboriginal
employees.

• New Sponsorship Direction. The concept for the council’s
first national sponsorship campaign was introduced at the
9th Annual Champions meeting on December 5, 2007 to an
audience of 120 leaders and executives. The program will
enable companies to formally align with the council’s mission
to increase Aboriginal employment in Canada and help solve
the skills shortages that is creating an increasing challenge to
employers.

• Connecting Supply and Demand. 260 people participated
in the 10th and largest Workforce Connex forum held in
Saskatoon in March 2008. In two years, the 10 forums have
produced 545 large and small commitments by 1400
participants that worked together to create Aboriginal
training and employment solutions.

• Leadership in Trades. The National Trades Engagement
Project continues to provide resources to ‘kick-start’ regional
partnerships which create a coordinated focus on Aboriginal
entry to trades occupations. New projects were approved
and commenced operation in Nova Scotia and Saskatchewan
in March 2008. The council led formative partnership work in
Manitoba and Quebec, and as a result, two new project
proposals were submitted to Human Resources and
Social Development Canada (HRSDC) in October 2007.

• Sustaining Financial Independence. The council’s
financial health continues to be strong. HRSDC, a primary
funding source, rates the council as a top performer among
30 sector councils in 2007. The annual operating budget for
2007-08 was $4.359 million, of which $970K was revenue (e.g.
sales, membership, service), and $3.389 million was received
from funding agencies. The council more than doubled its
revenue over the previous year’s figure of $414K.

• A New National Headquarters. The council
purchased a 2770 square foot office building in
Saskatoon to serve as the administrative headquarters.
The acquisition of this important capital asset supports
the council’s growing maturity as an organization, and
has proven to be a wise investment in a community
where real estate values and the price of rental
accommodations are rapidly increasing.

• Growing the Council. At year-end, the council had a core
and project staff of 23 full-time employees, 14 of whom were
Aboriginal. Our newest hires deepen our expertise in
financial management, information management and
communications.

• Public Outreach. The council continued to increase its
presence on the national stage through strategic media
relations’ activities and messaging that aligned with
public interest. Partnerships have developed with many
national media organizations that now view the council
as a ‘go to’ expert on Aboriginal labour market issues.
Between April 1, 2007 and March 31, 2008, over 70 media
stories were filed that referenced the council and its
work to advance Canada’s Aboriginal workforce. Council
staff and board members fulfilled over 10 high profile
speaking engagements. Some examples include:

• Human Resource Professional Association of Manitoba,
Winnipeg MN

• Mining Association of Canada and the Mining Industry
Human Resource Council

• National Economic Developers Association
• Canadian Bar Association National Conference
• Weaving Aboriginal Inclusion Strategies in Canada:
Apparel Sector Council College’s Conference.

• Keynote Speaker: “Mastering Inclusion,” Aboriginal
Employment Forum



GOVERNANCE & DIRECTION

The council is guided by its results-based
management and accountability framework. The
framework guides the council in everything it does
to connect employers with Aboriginal talent and
lead strategic activities that help address skills
shortages in the workplace.
Success is measured by:
• increasing numbers of employers that recruit,
retain and promote Aboriginal people
• Aboriginal human resource strategies and
templates implemented by labour supply and
demand organizations across Canada
• increasing numbers of Aboriginal people with the
skills and knowledge needed for employment.

Kelly Lendsay shares the stage with Inuit Tapiriit Kanatami
President and council champion Mary Simon.


The council’s governance structure enables it to
represent the perspectives of and reach into a wide variety
of networks that have a bearing on Aboriginal employment.

Partnerships... The Aboriginal Human Resource Council

At the 2007 annual general meeting, Anne Noonan was

is a public-private organization that forges innovative

re-elected co-chair, providing continuity and stability to

partnerships and collaborative knowledge networks. The

the council governance while serving with Rob Johnson,

considerable extent and sophistication of these networks

corporate co-chair.

The council continues to benefit from the in-kind contributions
of its governance companies, such as the RBC Financial
Group who provided strategic advice and experience to the
council’s marketing strategies and rebranding efforts.
The board has directed management to ensure that the
council engages in projects and activities that balance
its public and private mandates, while growing the
organization’s social, knowledge and financial capital. In
particular, the board noted that the council should take
greater advantage of cross-marketing efforts to ensure

demonstrate the council’s reach. The council engages
organizations on many levels and seeks to work with its
partners in relevant ways that bring value to them, while
leveraging the financial resources, knowledge, expertise
and leadership of these partners.
The council brings much-needed profile and a strong voice
to issues of Aboriginal inclusion. Through media, formal
presentations, meetings and larger venues, the council
represents the perspectives of supply and demand organizations in
their efforts to contribute to Aboriginal employment in
Canada. The council works at a national level with companies,
educators, government, labour and Aboriginal organizations.

customers and clients benefit from the council’s entire
product and service line.
At its December 2007 meeting the board re-affirmed
its direction that the council develop a diversification

“Our Government can’t fix these problems

strategy that widens its range of government supporters, and

on our own, and many of you are pitching in

leverages private funds to ensure it is not reliant on any one
partner. The establishment of the council’s charitable arm

and looking for solutions to our skills training

now offers the opportunity to seek funds from public and

challenges ... The Aboriginal Human Resource

private foundations, and the first donation of $25,000
from the RBC Foundation was received in the summer

Council builds partnerships to develop career

of 2007. This diversification creates opportunities for

opportunities so Aboriginal people can fully

companies and organizations to formally align with

participate in the Canadian Economy.”

the council’s good work while ensuring the council
remains a healthy public-private organization.

Honourable Monte Solberg
Minister for Human Resources and
Social Development Canada



PROGRAM DETAILS 07/08

Creating Aboriginal Opportunities in
Trades and Apprenticeship
The national trades agenda continues to play
an important role in supporting Aboriginal people
to enter into trades and apprenticeship careers.
Now in its third year, the council’s National
Trades Engagement Project provides critical
resources to initiatives across Canada that have
proven to increase Aboriginal participation in
the trades. In September 2007, the project’s
National Leadership Steering Committee approved
a Discussion Paper for a National Framework to
Accelerate Aboriginal Apprenticeship in Canada.
The paper will facilitate a national dialogue of
strategies for encouraging Aboriginal people
to enter the skilled trades. Following regional
consultations, the paper will be shared in June
2008 at the National Aboriginal Trades Symposium
being held in Victoria, British Columbia in
partnership with the Canadian Apprenticeship
Forum’s national conference.

Employers across Canada are turning to the Aboriginal talent
pool to recruit skilled trades people.


The council, along with provincial government, Aboriginal
organizations, education and employer partners, launched
the Nova Scotia Coordinated Aboriginal Apprenticeship
and Trades Strategy in May 2008. The project forecasts
that a minimum of 125 new Aboriginal apprentices will be
registered in Nova Scotia by 2010. HRSDC approved $670,000
in funding for the project and this support is anticipated to
attract at least a similar level of investment from other
partners. The council’s 2006 Workforce Connex Nova Scotia
forum and Eastern symposium, Navigating Skilled Trades, were
instrumental catalysts to the formation of this partnership.

The council continues to work with other regions and
the trades agenda. It has made significant headway in
Quebec and Manitoba creating projects and funding
submissions which bring employers to the table and
help build an Aboriginal trades workforce. The council
advanced two proposals for projects in these regions.
It has also been working closely with the Industry
Training Authority in British Columbia on the research
and design of a province wide Aboriginal trades
strategy. This development work is helping Aboriginal
people take a stronger position in Canada’s trades

In Saskatchewan, Job Horizons II was launched in March 2008

industry. The council’s work in the trades is helping to

after project partners stepped up to the plate with additional

ensure that Aboriginal people play a vital role solving

funding. The Northern Development Agreement provided the

the growing skilled labour and becoming an integral

project with $100,000 above the agreed federal-provincial

part of the Canadian economic backbone.

funding, for a total budget of approximately $1.2 million.
The target for this project is to place 486 people from
northern Saskatchewan into the trades over two years.
The Alberta Aboriginal Apprenticeship Project concluded
in March 2008. Since 2001, the project has registered 339
Aboriginal apprentices and assisted 20 who earned Journey
certificates. At year end, the project finds more than 15

The council values its partnerships with sector

motivated participants in the final year of their apprenticeship

councils. In 2007-08 it started up a sector council

programs.

liaison project (funded by HRSDC) which established

The Alberta Apprenticeship Essential Skills Preparation Project

a project office working with the construction,

piloted, evaluated and modified an essential skills
pre-apprenticeship curriculum and supported services

wood value added and environment councils. AHRC

model to assist learners who need additional support to

also conducted planning research work for the

qualify as registered apprentices. In the last year, 69

Trucking council and coordinated with The Alliance

students participating at the Red Crow Community College in
Lethbridge, NorQuest College in Wetaskiwin and Blue Quills

of Sector Councils on planning roundtables designed

First Nations College in St. Paul demonstrated the value of

to help sector councils with little or no experience

the curriculum. With 12 Red Crow and 16 NorQuest students

in Aboriginal issues to get started.

already passing their entrance exams, the project is continuing
to support successful Aboriginal participation in the trades.



ADVANCING EMPLOYER SUCCESS
WITH ABORIGINAL INCLUSION

Workforce Connex forums provide a cost-effective

From the deal-making buzz of our Workplace

way for employers and Aboriginal communities to build

Connex forums to the landmark Mastering

awareness and understanding of one another. The forums
provide a neutral setting that is conducive to the setting of

Aboriginal Inclusion self-study modules and

strategies that build relationships and translate into

workshops, the council is responding to the

employment. Companies that attend are often
transformed; Safeway took up the challenge and in 2007
recruited 1419 Aboriginal workers in Alberta. So far in 2008

needs of employers with innovative, real-world
solutions.

they’ve recruited another 778.

Workforce Connex
The Workforce Connex national forum series has moved
mountains by bringing the supply and demand sides of the
labour equation together in relevant, focussed discussions
that create significant Aboriginal employment solutions. At
these events employers learn how to attract Aboriginal talent
and Aboriginal communities learn how to better prepare
candidates for the workforce. The program concentrates
on developing new and better cross-cultural relationships and
creating partnership commitments that lead to successful
training programs and increased advancement opportunities for Aboriginal workers.
In May 2007 approximately 100 participants attended the
Saint John, New Brunswick forum, and 200 registered
for the Quebec forum in Val D’or. The Manitoba forum in
October 2007 saw the highest corporate representation yet,
with employers accounting for 33% of the 227 participants.
Saskatchewan’s Workforce Connex forum held in Saskatoon
in March 2008 attracted more than 260 registered
delegates. The funding provided by HRSDC for these
events was premised on 75 people attending each event. The
additional attendance was made possible due to
sponsorship and support raised by the council and its partners.

Facilitator Susan Jarvis engages the supply and demand sides of the
labour equation at the Saskatchewan Workforce Connex forum


In two years, 10 Workforce Connex forums have produced
545 commitments by 1400 participants. Three Workforce
Connex forums are planned for Ontario, Nunavut and the
Northwest Territories in 2008-09.

Mastering Aboriginal Inclusion
Mastering Aboriginal Inclusion (MAI) offers a flexible,
growth-oriented learning platform that helps companies
make inclusion a business imperative and take meaningful
steps to advance their Aboriginal workforce capacity. Now
that the core of the program has been completed,
opportunities exist for the council to expand the product
line with additional modules, niche products and
expansion to international markets.
MAI takes learners through the history of Aboriginal
peoples, creating an awareness of cultures that thrived for
thousands of years before Canada existed. The modules
illustrate the resilience and strength of Aboriginal people
and demonstrate how entire communities are changing
through the investment of visionary companies that see
diversity as the fuel that drives their growth. Case studies
and business intelligence from companies like Syncrude, Di-

version of the series for mining companies. This
agreement provides the council with a valuable template
and points to future opportunities for similar licensed
arrangements with other sectors.
With the completion in December 2007 of the MAI
materials and learning curricula, the council is moving
into a commercial phase. In 2008-09 the program will
roll out with a marketing push that will make learning
modules and training programs available to companies
across Canada.
The core of Mastering Aboriginal Inclusion is the
comprehensive five-module set of learning materials:

•
•
•
•
•

Module
Module
Module
Module
Module

1: Introduction and Business Case
2: A History of Canada’s Aboriginal Peoples
3: Cross-cultural Communication
4: Recruitment, Retention, Advancement
5: Alliances and Partnership Development

avik, Encana, Norterra, and Cameco offer valuable insights
and serious strategies for not only recruiting and training,
but retaining and advancing a proud and productive Aboriginal workforce. Employers learn how to become workplaces-

Mastering Aboriginal Inclusion is an example of

of-choice and create the support systems that nurture

the council’s public-private investment

employment success. MAI details the value of partnerships

approach which has resulted in a product line

and procurement in Aboriginal communities and offers
tools to build an integrated Aboriginal human resources and

that will generate a revenue stream to ensure

relations strategy that strengthens the bottom line.

the program is self-sustaining.

In July 2007 HRSDC funding for MAI was triggered as part of a
three year 906K agreement. These funds enabled the council
to invest in instructional design expertise which contributed significantly to the value of product. Modules developed
a much stronger learning focus due to the work of these
experts.
In other developments with MAI, the council negotiated a
licensing arrangement with the Mining Industry Human
Resource (MIHR) Council to develop a customized


SUCCESSFUL EVENTS ARE
BUILDING PARTNERSHIPS

As part of this year’s Champions event special guest Mr.
Lorne Cardinal, actor and comedian provided an
entertaining vignette titled Reflection on My World of

Champions Event
The national trades agenda continues to play

Work. Mr. Cardinal plays Davis Quinton, a police officer in

an In December 2007 the 9th annual Champions

Canada’s favourite comedy series, Corner Gas; winner of

event brought more than 125 leading companies

three 2007 Gemini Awards for Best Comedy.

to Toronto to help launch the council’s new
employer investment strategy, designed to
help address the skills shortage through a
compelling three-year business plan. The group
comprised company executives and government/
Aboriginal leaders who support the council’s
mandate to accelerate Aboriginal employment
and human resource solutions.

Champions event special guest Mr. Lorne Cardinal
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First Annual National Aboriginal Human
Resource Conference
Held in Ottawa in early April 2007, the Unlocking Aboriginal

The council worked with Brainhunter on a project

Potential in the Workplace conference brought together

designed to help federally legislated employers

350 delegates from the public sector, the private

understand more about racism free workplace strategies.

sector, the Aboriginal community and training institutions.

This project was part of the Government of Canada’s

Over a three-day period, 55 speakers and three Aboriginal

national strategy. The council’s workshop was featured

entertainment acts informed and performed for

in its first annual human resource conference and was

conference delegates. This event was reported on in last

sponsored by HRSDC’s Labour Division, the Honourable

year’s performance report.¹

Jean-Pierre Blackburn, Minister.

At the end of the reporting period the council is planning
for its second sold-out HR conference. The 2nd annual
conference in Montreal has nearly doubled in size and
scope, and the council has established itself as an event
organizer that can deliver quality learning and
networking conferences to audiences of 300 or more
practitioners. Strategic planning for an even bigger and
better 2009 conference is already underway as the council
strives to meet employers demands for new ways to tap
into the Aboriginal labour market.

TESTIMONIALS
“The most useful ideas I learned and will apply from this
conference are too many to list.”
– George Webber, Aramark
“I learned a lot about barriers and solutions, the importance
of the interview and the pre-interview process.”
– Lisette Richard, Health Canada
“It is nice to know many companies are facing the same
issues and coming up with different ideas to address them.”
– Stacy Lefevre, DeBeers Canada
¹ The reporting has been changed with this year’s Performance Report. The event
is held in April and much of the planning is completed in the previous fiscal year. In
order to align the reporting with the financial statements the council will report on
the 2008 Human Resource Conference in next year’s 2008-2009 Performance Report.

Comedian & puppeteer DerRic Starlight had the audience bending over
with laughter at the National Human Resource Conference in Ottawa.
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GUIDING CIRCLES HELPING ABORIGNAL
PEOPLE BUILD CAREER PATHS

The Toronto District School Board (TDSB) is piloting the

Guiding Circles is a vital, holistic career development

Guiding Circles career development program to more than

program that combines contemporary career path

50 teachers recruited from within the 557 schools that the
board oversees.

coaching with a traditional Aboriginal world view.
In this reporting year 18 workshops were delivered

“The Guiding Circles approach is an effective way of
creating real understanding and communication,” says
Vera Taylor, consulting manager of the Education Sector

to 340 individuals through Guiding Circles
programs One and Two.

Council Partnership Project. “It builds confidence and
transforms the disenchanted into something more
productive…in fact, it can be therapeutic.”

This is the first year Guiding Circles pre-conference
and daily workshops were customized in content

“Guiding Circles was one of the highest rated initiatives

and length to meet the needs of clients. A pre-

with many teachers noting that it was practical and it was

conference workshop at the National Aboriginal

something they could work with right away,” Taylor adds.

Human Resource Conference played well to a
sold-out crowd. Customized three-day workshops
delivered in 2007 brought an even deeper intensity
to the Guiding Circles material.
The diversity of the audience continues to grow,
with workshops delivered to Carcross First Nation
of the Yukon in May 2007 and the Skownan First
Nation / University of Manitoba Career Trek Project
in March 2008. The University of Ottawa contracted
a one and a half day workshop for their counselling
staff and the council continues to explore
opportunities to market Guiding Circles internationally,
including the licensing of a company in Australia to

At Sir John A. Macdonald Collegiate in Toronto, team leader Cathy Chant
has paired off grade 9 students to work with Guiding Circles, in the Healthy
Active Living Course, part of the Physical Education curriculum.
12

adapt and market the materials and workshops.

MANAGEMENT & OPERATIONS
Kelly Lendsay, President and Chief Executive Officer and
Craig Hall, Chief Operating Officer provide solid leadership,
stability and guidance to council staff and stakeholders. Senior
management identified three key accomplishments for the
reporting period:

Eight major proposals totaling $5.3 million were
submitted to funding agencies. If these proposals are
funded to the requested level, the council’s operating
budget could grow by about $1.3 million/annum over
each of the next three years.

• growing the council’s product line and focusing on the
development of a service delivery strategy

• launching an annual fundraising campaign
• building internal capacity to enable the organization
to grow as a public-private organization.

Communications, Marketing & Media Outreach
Knowledge of the council’s mandate continues to
gain momentum through strategic communications and
marketing initiatives. Strategies have been implemented

The 2007-08 period was a year of growth for the council.

to demonstrate the council’s value to employers and

Our staff complement expanded to 23 full-time employees,

career practitioners that are motivated to advance

60 per cent of whom are Aboriginal. The council’s newest

Aboriginal inclusion strategies. Other strategies were

hires deepen our level of specialization and expertise,

designed to help enlighten perceptions among many

especially in finance, information management, human

employers and Canadians about the potential

resources and communications. A pension plan that

contribution of Aboriginal people in Canada’s workforce.

contributes five percent of staff salary toward a group

(to be continued on next page)

retirement savings plan was introduced.
A 2770 square foot office building was purchased in
Saskatoon to serve as the administrative headquarters.
The acquisition of this important capital asset supports the
council’s growing maturity as an organization, and has
proven to be a wise investment in a community where real
estate values and the price of rental accommodations are
rapidly increasing.

Finance
The annual operating budget for 2007-08 was $4.359
million, of which $970K was revenue (e.g. sales,
membership, service), and $3.389 million was received
from funding agencies. The council more than doubled its
revenue over the previous year’s figure of $414K.
The council’s new national office in Saskatoon has been undergoing
renovations as our staff and mandate expand.
13

(continued from page 15)

Connecting with Sector Councils

A new council website and brand was launched on June

The council continued to work closely with sector councils

18, 2007. Web strategies designed to drive new visitors

to advance a shared agenda to stimulate the Canadian

to the website has resulted in 31,466 visitors to the

economy. President and CEO Kelly Lendsay co-chaired an

council web site from June to March 31, 2008. These

Aboriginal roundtable with Richard Lipman from the wood

numbers include a 67.2 per cent rise in the number of

manufacturing council. The two roundtables, organized by the

new visitors to the site since its launch. Brand imaging

Aboriginal council and the Alliance of Sector councils were

and messaging that was incorporated into all council

highly instrumental in raising the awareness of Aboriginal

materials helped create greater awareness of council

human resource issues among a cohort of sector councils

products, services and programs.

that have little background in this area. Drawing on its

The communications and marketing arm of the council

new liaison project funded by HRSDC, the council worked

extended its staffing component to better service its
clients and market its products, services, programs and
mandate to various target audiences. Communications

with Eco Canada, the construction council and the wood
manufacturing council as they deepened their engagement
with Aboriginal communities in a variety of successful

and marketing strategies focused on media relations

projects.

activities, a stronger web presence, partnership and

The council also worked with the trucking council on

stakeholder initiatives, advertising, speaking opportunities,

a unique study which examined the potential for

trade show exhibits, and the use of our own national

online recruitment of Aboriginal people to the trucking

and regional events and workshops.

sector. The Inclusion Network’s move from Brainhunter to
Workopolis.com in early 2007 has resulted in new efforts

The council’s national media reach and messaging that
aligns with public interest has helped put the council
in the national and regional spotlight several times
throughout the past year. Media reports on the council’s
activities and mandate continue to increase as brand
awareness creates impact and media relations activities
broaden our presence with regard to labour market
issues. National media organizations such
as CBC, CanWest, Canadian Press, CTV and APTN
view the council as a national leader and expert in
Aboriginal recruitment, retention and advance, and a
go to source when an expert opinion about Aboriginal
labour market and human resources issues is required
for a story. Between April 1, 2007 and March 31,
2008, over 70 media stories were filed that referenced
the council and its work to advance Canada’s Aboriginal
workforce.
14

on the part of the council to tap into our new partner’s
expertise to re-invigorate the inclusionnetwork.ca – the
council’s national Aboriginal online job site.

THE HORIZON

Building on the momentum achieved this year,
in 2008-09, the council will continue to roll out
its sponsorship program seeking support for 100
companies to align with and fund its mission

The council is proud of the efforts of its
staff and partners to support the drive to
be Canada’s leading innovators in Aboriginal
recruitment, retention, advancement and
career development.

and mandate. It will strengthen communications
messaging to appeal to the business case for
Aboriginal employment and tug at employers’
social responsibility. The council will deepen the
level of engagement with companies to help
them increase their Aboriginal employment
programs, and build more inclusive workplaces.
The council will reach out to the philanthropic
sector, leveraging new interests in Aboriginal
career development through its charitable arm.
And, in 2008-2009, it will continue to develop a
relevant service portfolio of products and services
to help employers recruit, retain and advance
Aboriginal people in Canada’s workplaces.

As the clouds roll over the Iqaluit harbor the council is getting ready to
host its Annual General Meeting in the Nunavut capital in June 2008.
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Canada’s leading innovators in Aboriginal
recruitment, retention and advancement.

708 - 2nd Avenue North
Saskatoon, SK S7K 2E1 Canada
866.711.5091
aboriginalhr.ca

The council is a private/public partnership with funding support from the Sector
Council Program, Human Resources and Social Development Canada

