About the Program
Indigenous Works’ Employer of Choice program is for employers committed to ongoing and
continuous improvement of their Indigenous employment and workplace inclusion goals.
By achieving certification, employers agree
to commit to…
(i) a path of continuous improvement to
achieve increased levels of Indigenous
representation in your workforce;
(ii) the development and adoption of an
exemplary workplace design that is in
alignment with the principles and
characteristics of Indigenous inclusion;

(iii) monitoring, measuring, and modelling
continuous improvement of Indigenous work
place and inclusion strategies and practices.
Certification will signal to Indigenous people
and to other audiences that you have met certain
quality standards in the way that you have
developed your Indigenous employment and
workplace strategies.

Reasons to Attain Certification
Certification will provide a benchmark
for continuous improvement
throughout the organization and will
help to communicate the Company’s
objectives and successes in meeting
their targets, both internally and 		
externally

Third party validation by Indigenous
auditors tells job seekers that you
have taken purposeful steps to
design an inclusive workplace and
employment strategies with Indigenous
people in mind.
					
In addition to providing a competitive
advantage for recruitment, certification
will also provide competitive advantage
within the Company’s marketplace.
Certification shows that you adhere
to strong standards and best
practices which have been proven to
help achieve Indigenous employment,
workplace results and better inclusion
performance.
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Demonstrates to other employees,
stakeholders, and shareholders that
Indigenous employment is important
to your organization. Certification
enhances brand equity.
The certification process diagnoses
where you have strengths and where
you need improvements. Time and
resource efficiencies are gained by
directing you to key areas for
improvement or remediation.

Seven Steps to Certification

Here are the Seven Steps to Certification once you have registered and paid the required fees.

STEP

You receive an Orientation and
Training Instructional Kit for
Certification which provides
details about the certification
process, sample question responses and
rationales. The instructional kit prepares
organizations to take the certification test.

01
STEP

You are asked to designate an
individual (or a team up to 2
people) as Indigenous Works
Employer of Choice Certification
Administrators. Administrators are
encouraged to establish a cross functional
team to provide input and advice on
various test questions.

02
STEP

Administrators will work with an
Indigenous Works’ Employer of
Choice Certification Auditor. The
Auditor delivers the certification
test and recommends the employer for
certification.

03

Certification is valid for 2 years.

STEP

04

Employer Administrators
complete the Indigenous Works’
Employer of Choice Certification
Standards Test Questionnaire.

STEP

The Indigenous Employer of
Choice Certification Auditor
reviews the Certification Test
Response Document, verifies
the test scores and the accompanying
documentation completed by the employer.

05
STEP

The Auditor makes a
recommendation to Indigenous
Works’ Employer of Choice
Certification Panel which
approves the employers’ certification
application, having verified that the minimum
standards and criteria have been met.

06
STEP

07

Employers receive the Certification.

Fees
The fees include audit fees for 3rd party auditors.
Based on Organization Type

Non-Member

Member (15% Discount)

For Profit National

$5,500

$4,675

For Profit Regional

$5,000

$4,250

Public Sector, Academic, Non-Profit, National

$4,500

$3,825

Public Sector, Academic, Non-Profit, Regional

$4,000

$3,400

Take Action - Check one of the following
Please send me the registration information so I can start the certification process
I want to book an appointment to learn more

